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Hybrid(Earley&Masakowski,2000),Third cultures (Casmir,1992),Team-Based Mental Models
(Klimoski & Mohammad,1994)

Homogeneity
Melting pot myth

Heterogeneity
 Image of cultural pluralism

 Similsrity
 Parochialism

 Only-one-way myth
 Equifinality

 Only-best-way myth
 Our way is one of possible way 
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Matrix of mind
Congnitive complexity



,Engineering management,)2005(Pickay,chardson Ri-org.iee.www

- Certo Samuel C.2002 Modern Management 9th Edition,Prentice Hall of India , Newdwhli



6- Cox T.H and Blake S. (1991), Managing cultural diversity , Academy of management

executive, 5(3) , pp.45-56

- Nancy J.Adler (1997), International dimensions of  Organizational behavior , 3th Edition,

Cincinati,Ohio,south western college pub

9-Maznevski,M.L. (1999) Understanding our differences:performance in dicision making

groups with diverse members Human relations , 47(5) , pp. 531-552

10- Thomas , David A. (2004), Diversity as strategy , Harvard Business Review,September

2004 , pp. 98-107

11- Earley Christopher P. and Masakowski,Elaine(2000), Creating hybrid teamcultures ,

Academy of management journal ,Vol.43,No.1,pp. 26-49

- Feidler,F.E .and Meuwese , W.A.T and Oonk , S. Performance on laboratory tasks 

requiring group creativity , Acta Psychology ,Vol.18 (1961) , pp.110-119

- Jaques , E(1990) Inpraise of hierarchy , Harvard business review,Janurary-

februrary,pp.127-133.



This document was created with Win2PDF available at http://www.daneprairie.com.
The unregistered version of Win2PDF is for evaluation or non-commercial use only.


