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Abstract 
Today's manpower face in organizations & different institutes 
with complex & a lot of problems that one of them is quality 
of work life & so its effects that has not considered. 
This research is a fundamental research and field method,  
Data were collected by quality of work life and 
organizational productivity questionnaires, quality of work 
life questionnaire in clouding parameters Walton's quality of 
work life & organizational productivity questionnaire were 
make by researcher, validity of questionnaires were 
demonstrated by supervisor and advisor, so reliability of  
questionnaires were demonstrated by Coronbach's alpha 
(conefflcients alphas are  for quality of work life 0.923 and 
for organizational productivity 0.872)  
Population universe be all of manpower (350) of imam 
Khomeini hospital in Pars abad Moghan, sample (77) was 
identify by formula  
To field method, questionnaires which demonstrated between 
manpower of imam Khomeini hospital in Pars abad Moghan 
contributed that between 77 questionnaire selected for analyst   
We used spss software and formations were abstracted & 
category, after that we use Spearman Rank correlation 
coefficient, It was estimated that there is a direction relation 
between quality of work life & organizational productivity 

 

So Friedman testing designated that among quality of work 
life factors the most effect related to social integrate & the 
less effect related to legality in organization. 
Key words: quality of work life, productivity, organization    


