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Strategy can mean many things

* Plan Strategic Management -«
* Process
* Position Strategic Positioning -«
* Pattern
* Perspective Strategic Navigation e

* Procedure

* Play Strategic 7actics
* Ploy




(Conception)
(Formal)

")

(Analytical) BRNES
(Visionary) . oiiw ¢ s
(Mental) . 5,58 g b
(Emergent) RB
(Negotiation) 0,510
(Collective) EIYS
(reactive) oSy
(Transformation) . 4¢5,55 ¢ Jgoi
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- The Design School.

- The Planning School.

- The Positioning School.

- The Entrepreneurial School.
- The Cognitive School.

- The Learning School.

- The Power School.

- The Cultural School.

- The Environmental School.
- The Configuration School.
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